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Constructing Careers for Emerging Talent
According to the latest Construction Skills Network skills
forecast an estimated 158,000 construction jobs will be
created across the UK between now and 2022 plus around
230,000 new construction workers are needed just to support
industry development and to refresh an ageing workforce.
To address this labour shortage construction employers, training
providers and community partners play a key role in attracting and
directing the next generation of skilled workers whilst increasing
their access to training and development opportunities.
Make sure you are a part of this initiative by joining Building
Pathways, a network of employers, referral partners, training
providers and specialist support organisations whose main
purpose is to inspire and engage new and emerging talent from
under-represented groups*, and help them to reach their potential
and find fulfilling careers in the UK construction industry.

* The Building Pathways project has been set up to create and
support pathways into construction for the following groups:
→→ Military Veterans - particularly those who left more than 12 months
ago and are out of work
→→ NEETs - those Not in Employment, Education or Training (NEET)
→→ Women wishing to go into construction
→→ Long Term Unemployed - more than 12 months out of work
→→ Care Leavers - care leavers are three times more likely to be NEET than
other young people
→→ Those in full-time education, completing construction
related courses

Building Pathways
offers our beneficiaries:
→→ Skills assessment
→→ Impartial
information and
advice
→→ Signposting for
additional support
→→ One-to-one
mentoring
→→ Access to skills
training and
employer-led career
opportunities
Join Building Pathways

If you are an employer
or referral partner
and would like to join
this groundbreaking
programme simply
go to our website
and complete our
registration form.

Find out more at buildingpathways.org.uk

Mentoring with Building Pathways
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Are you passionate about developing the careers of others
and willing to share your career experiences?
Would you like to inspire the next generation of construction
workers and help improve their understanding of the world
of work and the different career choices available?
Do you want to enhance your leadership skills supporting
those starting out on their career path, returning to work or
changing careers?

Building Pathways is looking for:
BUILDING PATHWAYS CHAMPIONS
→→ Act as a point of contact for Building Pathways
→→ Promote and support participation in Building Pathways
within your organisation, supply chain and wider network
→→ Identify one or more mentors within your organisation
→→ Share opportunities for our beneficiaries to engage
with your business (e.g. work placements, interview
coaching, site visits, job opportunities, etc)
BUILDING PATHWAYS MENTORS
→→ Provide information, advice and guidance to our
beneficiaries, face-to-face or remotely, on developing
a career in construction
→→ Develop and implement opportunities for our
beneficiaries to engage with your business (e.g.
provision of information and guidance, work
placements, interview coaching, site visits, job
opportunities, etc.)
→→ Mentoring support as candidates move into employment

FUNDED BY
Delivery partner of
the Care Leavers
Covenant
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